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This bachelor’s thesis analyses skill mismatches in Europe. In particular, using data from the Sixth European Working Conditions 
Survey conducted in 2015 we analyse the responses of employees in 35 different European countries. Because of their growing 
importance, we focus on Science, Technology, Engineering and Math (STEM) jobs. First we show that the intensity of the problem 
of skill mismatches is stronger for STEM jobs than for the rest of the economy. Given this first result, we conduct several 
additional statistical analyses to better understand the effects of skill mismatches on STEM jobs. More specifically, we study the 
extent to which skill mismatches affect employees’ motivation and earnings. Our findings demonstrate that both motivation and 
earnings are influenced by skill mismatches. Finally, the paper performs a country-level analysis to show that skill mismatch and 
unemployment are not correlated. 
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